
Who we are
Weaver Partners is one of the only ASPPA, IFEBP, SHRM & NAPS 
affiliated recruiting firms focused on placing professionals in the 
Retirement Services and Employee Benefits industry.

What we offer
Offering retained, contingency, and contained search options 
for our clients who have a variety of hiring needs and budgets.

Our clients include
TPA’s, Recordkeepers, Providers, Public Accounting firms, 
Consulting firms, Insurance companies, and Corporate 
HR/Plan Sponsors.

Results Driven Recruiting
for the Retirement Services &
Employee Benefits Industry

weaverpartners.com  |  630-425-3211 Join us on 



90% of hireable
candidates don’t use 
job boards...
What percentage are 
you attracting?

10%
Percentage of
workforce always
looking.

90%
Percentage of the
workforce who is

passive, not actively
looking, but listening

to recruiters.

• Attorneys and Paralegals 
(Employee Benefit and ERISA)

• Corporate Benefits Managers

• Corporate Retirement Plan Managers

• Corporate Executive Compensation Managers

• Participant Record-keepers

• Plan Administrators 
(QKA, QPA, ERPA, CPC, APA Certified)

• Trust Accountants

• Pension Actuaries and Analysts

• Executive Leaders and Managers of all levels

• Product Managers

• Investment Consultants and Analysts (FINRA 
Certified, Clean BrokerChecks &/or CFP/CFA)

• Relationship Managers / Account Leaders 
(External and Internal)

• Sales Professionals (External and Internal)

• Consulting and Plan Design

• Conversions / New Business Implementation

• ERISA Compliance Consultants and 
Administrators

• Marketing / Communications / Education 
Professionals

• Business Analysts, QA Analysts and Project 
Managers

www.weaverpartners.com
630-425-3211
112 Spring St. Batavia, IL 60510

Putting qualified candidates on your radar
For close to two decades, Weaver Partners has focused on building a national network of 
professionals in the Employee Benefits and Retirement Services space. We develop and maintain 
long standing relationships with the 90% population of “passive” candidates in the workforce who 
don’t apply to online job postings. Which demographic do you want to add to in your company? 
The 10% who always are looking, or the 90% who never do?

We would love to talk to you today about building
a long standing relationship for the future!

Join us on 


